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In  Pursuance of the provisions of clause (3) of Article 348 of “the

Constitution of India,” the Governor is pleased to order the publication of the following
English translation of the Notification No, %2~ 2015 /XXVII (9)/ Stamp-17/2009,
Dehradun:: dated: 21 July, 2015 for general information.

Government of Uttarakhand
Finance Section-9
No. @1/2015/XXVII(9)/ Stamp-17/2009
Dehradun: Dated: 2 | July, 2015

Notification

In exercise of power conferred by the proviso to Article 309 of “the Constitution
of India,” the Governor is pleased to made the followmg further amendment in the

Uttarakhand Sub-Registrar Service Rules 2004 -
The Uttarakhand Sub-Re egistrar Service ( Amendment) Rules, 2015

Short title and 1. (1) These rules may be called Uttarakhand Sub-Registrar
commencement Service (Amendment) Rules, 2015.
(2) It shall come into force at gnce.
Amendment of 2. In the Uttarakhand Sub-Registrar Service Rules, 2004,
rule 5 (hereinafter referred to as principal rules) for the
existing rule 5 set out in column [ below, the rule as set

out in column 2 shall be substituted; namely-

Column-1 Column-2
Existing Rule Rule as hereby substituted
5. Source of recruitment— : 5. Source of Recruitment—

(1) Recruitment to the General service (1) Recruitment to the various catrgories of

shall be made from the following post in the service shall be made from
sources— the following sources—

(a) Direct recruitment 65 percent (i) Sub-Registrar Grade-II—

through Commission; (@) 65 percent by direct recruitment
(b) By promotion—25 percent through commission;

amongst the permanent clerical cadre (b) 35 percent posts by promotion — 25
employees, Chief Registration Clerks percent from amongst the permanent

and Registration Clerks, who have
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complete 15 years minimum., service
as such but 10 percent additional
- promotions shall be made amongst
from such Chief Registration Clerks
and Registration Clerks of the
‘department who hold law graduation
with mehtioncd qualifying service :
Provided that promotion shall
be made in such a way that as far
as possible the number of persons
promoted in any cadre should not
exceed 35% of the cadre strength.
Mote- For the pﬁrpo’se of promotion a
combined selection list shall be
prepared in which the names of the
persons in higher grade shall be
placed in order of seniority and after
that persons of lower grade shall be
placed in order of seniority and if
their pay scales are equal then their
names shall be placed on the basis of
seniority decided on the basis of the
date of their substantive appointment
so that their infer se seniority

determined.

Amendment of 3.
- rule 16

Column -1
Existing Rule

15, Procedure for recruitment by promctisn

clerical cadre employses, Chict
Registration Clerks and Registration
Clerks, who have complete 15 years of
minimum service as such:

Provided that .10 percent additional

promotions from amongst such Chief

Registration Clerks and Registration:

Clerks of the department, who hold law
graduation in additional to the above
mentioned qualifying service :

Provided further that. promotion
shall be made in such a way thai as far as
possible the number of person promoted
in any cadre should not exceed 35 percent

of the total cadre strength;

(ii) the promotion shall be made in the post of

Sub-Registrar Grade I- Pay scale T 15600-
32100, Grade Pay X 5400 From amongst
substantively  appointed  Sub-Registrar
Grade-II Pay scale ¥ 9300-34800 Grade
Pay ¥ 4600, who have completed 5 years of
continuous service on the first day of the
year of recruitment through selection
committee on the basis of seniority subject

to the rejection of unfit.

1In the principal rule, the rule 16 set out in column 1 below, the rules

_ as set out in column 2 shall be substituted; namely--

Column-2
rule as hereby substituted.

16. Procedure for recruitment by promwotion

Recruitraent by promotion to the posts of  (a) Procedure of recruitment :by promotion

g




— “S,_H_

Sub-Registrar shall be made on the basis of
seniority subject to the rejection of unfit
acc’:ording the Uttar Pradesh Promotion by
Selection in Consultation with Public
‘Service .“C‘(.)mmission (Procedure) Rules,
1970 (as amended from time to time and as
applicable to the State of Uttarakhand).

(b)

©

through the Departmental Promotion
Committee -- :
Recruitment by promotion to the post of
Sub-Registrar Grade-I shall be made on the
basis ‘of criteria fixed by duly constituted
selection committee as per the provisions
of the Uttarakhand Constitution of
Departmental Promotion Committze {on
Posts Outsight the Purview of the Public
Service Cornmission) Rules, 2002 (as
amended) : | ‘
Provided that if in the so formed
committes, the

constituted  selection

person belonging to the Scheduied Castas/
Scheduled Tribes and Other Backward
Ciasses is not include than, any officer of
such Tribes and' Classes, whoe has no
representation in selection commiittes any
the rank

officer not below of Juint

Secretary to the State Governmers shall e
nominated as the member of ihe
Committee;

promotion to the above posts shall be made

on the basis of the Uttarakhand
Government  Servants (Criterion  for

Recruitrnent by Promotion) Rules, 2004
aid the Uttarakhand (on Posts Outside the
Purview of Public Service Commission)
Selection Eligibility Lists Rules, 2053 and
selection by promotion procediza shail ne
inade on the basis of rules, 2009;

the appointing authority shali srepare

]



e i

Repéal of rule 4,
17 '

eligible list of the candidates along with the
character rolls and such other records of the
candidates as may be considered necessary

and place it before the selection committee;

(d) the selection committee shall consider the

(e)

cases of the candidates on the basis of
records referred to in clause (c) énd, if it
considers necessary, it may also call the
candidates for interview;

the selection committee shall prepare a list
of selected candidates in order of seniority
as determined in the cadre from which they
have been promoted and forward it to the

appointing authority;

() procedure for recruitment by Promotion_

through  Public

Promotion to the posts of Sub-Registrar

Service  Commission
Grade-II shall be made according‘ the
Uttarakhand Promotion by Selection in
Public
Commission (Procedure) Rules, 2003 (as
amended).

Consultation  with _ Service

With the repealing of rule 17 of the principal rule, the rest rules

shall be deemed to be re-numbered.

Amendment of 5.
rule 22

' hamely--

Column -1
Existing rule
‘ 2) The scales of pay at the time of

Commencement of these riles are as

Sl

In the principal rule for the sub-rule (2) of rule 22 set out in column

i below, the rule as set out in column 2 shall be substituted;

Column-2 v
rule as hereby substituted

(2) The scales of pay at the time of

commencement of these ryujles are @



follow- follows—

pay scale ¥ 6500-200-10500 pay Scale ¥ 9300-34800 Grade pay ¥ 4200

Amended pay scale ¥ 7450-225-11500. Amended pay Scale ¥ 9300-34800 Grade pay ¥
4600

Sub- Registrar, Grade I, shall be thirty percent of
the total sanctioned posts of Sub-Registrar and by
promotion from Grade II, the pay scale will be
15600-39100, Grade pay T 5400. The initial pay
scale of Sub-Registrar will be ¥ 9300-34800,
Grade Pay, T 4600.

The posting of Grade 1, which will be thirty
percent of the total posts of Sub- Registrar will be
appointed by the head of the department on the

basis of necessity and administrative ground.

Amendment of 6. In the principal rule, the Appendix as set out in column 1
Appendix below, the appendix as set out in column-2 shall be substituted;
namely--
Column-1 - Column-2
The Uttarakhand Sub-Registrar Service The Uttarakhand Sub-Registrar
Rules, 2004 Service Rules, 2004
S. Name Number of posts S. Name. Number of posts j
NO. | of post NO. | of post
Permanent | Temporary | Total Permanent | Temporary | Total
1. Sub- 1. Sub-
registrar 33 - 33 registrar 49 - 49
| Grade-I1
By Order,

(Rakesh Sharma)
Additional Chief Secretary.
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